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PREAMBLE

This Agreement is made and entered into by and between THE TOWN OF
CHELMSFORD and the CHELMSFORD FEDERATION OF TEACHERS, LOCAL 3569,
AFT MA, AFL-CIO.

The Town of Chelmsford and the Chelmsford Federation of Teachers recognize
the prime purpose of this Agreement is to promote harmonious labor relations between
the parties. In order to fulfill this prime purpose, the parties agree as follows:

ARTICLE | - RECOGNITION

Unit A.

The Town acknowledges the Federation as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all
full time and regular part-time supervisory library personnel employed by the Town of
Chelmsford, MLS Specialists Supervisor, including the department heads, but excluding
all confidential, managerial, casual and other employees.

Unit B.

The Town acknowledges the Federation as the sole and exclusive bargaining
agent with respect to wages, hours and other terms and conditions of employment for all
full time and regular part-time non- supervisory library personnel employed by the Town
of Chelmsford, including but not limited to library assistants, library specialists, and
library clerks but excluding all confidential, managerial, and casual employees.

ARTICLE Il - DEFINITIONS
The term "Town" as used in this Agreement means the Town of Chelmsford.

The term "Federation" shall mean the Chelmsford Federation of Teachers, Local 3569,
AFT MA, AFL-CIO.

The term "Parties” as used in this Agreement refers to the Town and the Federation as
participants in this Agreement.

The term "Director” as used in this Agreement shall be understood to mean the person
holding the position of Director of the Town of Cheimsford Library.

The term "Main Library" shall mean the Adams Library located at 25 Boston Road,
Chelmsford.

The term "Branch Library” shall mean the MacKay Library, located at 43 Newfield Street,
Chelmsford.

The term "employee" as used in this agreement shall mean any member of the
bargaining unit.



The term "Federation Representative” as used in this Agreement means any duly-
authorized designee of the Federation.

Whenever in the Agreement the term full-time employee is used, it shall mean
employees whose regular work week is at least 37.5 hours.

Casual employees mean those employees who do not qualify for full- time or regular
part-time employee status.

Whenever the singular is used in this Agreement it is to include the plural.

Whenever in this Agreement a personal pronoun is used, such pronoun shall be
understood to apply equally to all members of the bargaining unit.

Whenever the term part time employee is used, it shall mean employees whose regular
work week is 15 hours or more, but less than 37.5 hours.

ARTICLE Il - TOWN'S PERSONNEL RULES AND REGULATIONS

Except as this Agreement will hereinafter otherwise provide, all conditions of
employment applicable to employees covered by this Agreement on the effective date of
this Agreement, as established by the Town's Personnel Rules and Regulations in force
on the said date, will continue to be so applicable during the life of this Agreement.
Nothing in this Agreement which changes preexisting Town's Rules and Regulations will
operate retroactively.

ARTICLE IV - MANAGEMENT RIGHTS

The Town will not be limited in any way in the exercise of the functions of
management and will have retained and reserved unto itself the right to exercise, without
bargaining with the Federation, all the powers, authority and prerogatives of
management including, but not limited to, the following items:

a) the operation and direction of the affairs of the Town of Chelmsford in all of its
various aspects;

b) the determination of the level of services to be provided,

c) the direction, control, supervision and evaluation of the employees, provided,
further, the Federation agrees to bargain upon the Town's request about changes
in the evaluation instrument, the frequency of evaluations and the conducting of
the evaluation;

d) the determination of new employee classifications, provided, however, the Town
agrees to bargain about the impact of any new employee classification;

e) the creation, determination, interpretation and change of job descriptions, subject
to the provisions of Article XXIII;

f) the increase, diminishment, change-or discontinuation of operations in whole or



)
k)

P)
Q)

in part;

the institution of technological changes or the revising of processes, systems or
equipment from time to time;

the subcontracting of work, subject to the provisions of Article XXII;

the alteration, addition or elimination of existing equipment or faciiities, provided,
however, the Town agrees to bargain the impact, on request, upon the
employees, conditions of employment of the closing of a building;

the determination of the location, organization, number and training of personnel;

the assignment of duties and work assignments including the change of duties
and work assignments from time to time;

the creation, assignment and change of shifts, including establishment and
change from time to time of shift times and the determination of the number of
shifts and the changing of the number of shifts, subject to Article VIII;

the transfer of employees, including without limitation the choice of which
employee(s) will be transferred, the duration of such transfer(s) and where the
employee will be transferred to;

the assignment to work sites, including the change of work sites from time to
time;

the granting and scheduling of leaves, subject to Articles X, XI, XII XllI, XIV, XV,
XVI;

the scheduling and enforcement of working hours, subject to Article VIII;

the assignment of overtime, subject to Article VIII;

the determination of which employees, if any, are to be called in for work at times
other than their regularly scheduled hours and the determination of the
classification(s) to be so called, subject to Article VIII;

the determination of whether goods should be leased, contracted or purchased,
the hiring appointment or promotion of employees, including the determination of
qualifications and requirements for the position, subject, in the case of

promotions, to Article XXI;

the demotion, suspension, discipline or discharge of employees, subject to
Articles XIX, XX;

the layoff or relief of employees due to lack of funds or of work, or the incapacity
to perform duties or for any other reason, provided, however, the Town agrees to
bargain about the impact of a layoff of employees;



w) the making, amendment, and enforcement of such rules, regulations, operating
and administrative procedures from time to time as the Town deems necessary,;
and the Town will have the right to invoke these rights and make such changes in
these items as the Town in its sole discretion may deem appropriate, without
negotiation with the Federation, except to the extent expressly abridged by a
specific provision of this Agreement.

During an emergency, the Town will have the right- to take any action necessary
to meet the emergency notwithstanding any contrary provisions of this Agreement.

ARTICLE V - FEDERATION RIGHTS AND RESPONSIBILITIES

Section 1. Federation Representation

The Library will recognize the Federation Vice President as the official
representative of employees in the Library. The Federation will notify the Town and the
Library Director of the individual elected to this position.

Section 2. information

A.  The Town will comply with reasonable requests to provide the Federation, within
ten (10) working days from the receipt of such request, with available documents
which may be required by the Federation to develop proposals for negotiations or
to process existing grievances under this Agreement. Such documents will not be
of a personal or confidential nature.

B. Names and addresses of new Library employees will be provided to the
Federation following their employment by the Town.

Section 3. _ Protection of Individual and Group Rights

A. Nothing contained herein will be construed to prevent any person from informally
discussing any dispute with her immediate superior or processing a grievance on
her own behalf in accordance with the grievance procedure.

B. Nothing contained herein will be construed to permit any organization other than
the Federation to participate in the processing of a grievance.

Section 4. _Representation at Meetings

A The Federation Vice President or her designee may be granted time off with pay
for the purpose of representing Library employees in the grievance procedure.

B. The members of the Federation negotiating committee, not to exceed two (2}
who are scheduled to work during collective bargaining negotiations, will be
granted leave of absence without pay or benefits for all meetings between the
Town, its agents or representatives and the Federation, for the purposes of
negotiating the terms of the contract or any supplements thereto.

Section 5. Federation Activity



A. Federation Meetings. Before the opening of, during lunch time, and after the
close of the Library on days when the Library is open, the Federation will have
the right to use designated areas in the Libraries for meetings of Library
employees provided said area is not accessible to the public while being used by
the Federation and there is no interference with any scheduled Library activities.
The use of such designated areas will be arranged with the Library Director.

B. Distribution of Materials. The Federation will have the right to place Federation
related materials in the existing boxes of Library employees.

C. Bulletin Boards. The Town will provide bulletin board space in a designated area
of the Library for posting Federation notices and related Federation materials.

Section 6. _ Time for Building Representatives

Federation representatives will be allowed, with advance notice to the Town, to
enter the premises for individual discussion of working conditions with an employee,
provided care is exercised by such representative that he or she does not interfere with
the performance of duties assigned to the employee. Internal Federation affairs will not
be pursued during normal working hours.

Section 7. Dues Check-Off

The Town will, for the duration of this Agreement, deduct regular periodic
Federation dues bi-weekly from the paycheck of each employee who individually and
voluntarily certifies in writing authorization for such deduction. The Federation agrees to
indemnify and save the Town harmless against any and all claims, suits or other forms
of liability arising out of the deduction of money for Federation dues from an employee's
pay. The Federation assumes full responsibility for the disposition of the monies so
deducted once they have been turned over to the Treasurer of the Federation, who will
provide such information to the Town Treasurer as may be required by said Town
Treasurer under General Laws, Chapter 180, Section 17A.

Section 8.  Additional Deductions.

The Town agrees to deduct from employees' salaries the premium payment for
any group insurance made available to members of the bargaining unit through General
Membership Services when requested in writing by the employee. Additionally, the
Employer agrees to provide a payroll deduction for Massachusetts Federal Credit Union
or its successor when requested in writing by the employee to do so. Payroll deduction
will be made available to those employees who wish to participate in the Federation
sponsored Committee on Political Education.
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DUES AUTHORIZATION FORM
AUTHORIZATION FOR PAYROLL DEDUCTION

by:
(Your Name - Print)

{(Department) (Date)
To: Town Treasurer

| hereby authorize and direct the Town Treasurer to deduct any membership
dues charged against me by the Federation, from any earnings accumulated to my
credit, such deduction to be made upon formal demand and presentation of the current
amount of such dues to the Town Treasurer by the Federation. This amount shall be
paid to the treasurer of the Chelmsford Federation of Teachers, Local 3569, AFT MA,
AFL- CIO. Further, | agree that the said Town of Chelmsford, its officers and agents,
shall be saved harmless for such deductions made under these circumstances as
provided by General Laws, Chapter 180, Section 17A.

It is understood that | reserve the right to withdraw this authorization by giving at
least sixty (60) days’ notice to the Town Treasurer or the head of my Department, and
byfiling a copy of such notice of withdrawal of authority for such payroll deductions with
theFederation Treasurer.

Employees Signature

Employee's Address, Zip

ek e de s e e e g s e s o e s vl vie e e e ke e e e s v ke e e e e e sk i ke ok el e e e e s sk die e e e e e e o e ek



ARTICLE VI - GRIEVANCE PROCEDURE AND ARBITRATION

Section 1. Definitions

A

D.

A "grievance” is a complaint which alleges a violation, misinterpretation, or
misapplication of the terms of this Agreement by the Town or its agents.

An "aggrieved person” is any employee or group of employees.

A "party in interest" is any person who might be required to take action or against
whom action might be taken in order to resolve the claim.

The word "day" will be construed as a work day rather than a calendar day.

Section 2. Purpose

A

The purpose of this procedure is to secure, at the lowest possible administrative
level, prompt solutions to the problems which may from time to time arise
affecting the working conditions of library staff. Both parties agree that these
proceedings will be kept as informal and confidential as may be appropriate at
any level of the procedure.

Nothing herein contained will be construed as limiting the right of any employee
having a grievance to discuss the matter informally with his immediate superior,
and having the grievance adjusted without intervention of the Federation,
provided the adjustment is not inconsistent with the terms of this Agreement and
that the Federation has been given opportunity to be present at such adjustment
and to state its views.

Section 3. Procedure

Since it is important that grievances be processed as rapidly as possible, the

number of days indicated at each level should be considered as maximum, and every
effort should be made to expedite the process. The time limits specified may however,
be extended by mutual agreement.

A

Level One. An employee with a grievance will first discuss it with her immediate
superior, either directly or through the Library Federation Representative, with
the objective of resolving the matter informally.

Level Two.

1. If the aggrieved person is not satisfied with the disposition of her
grievance at Level One, she may file her grievance in writing with the
Director. The grievance must be presented within fifteen (15) days of
event or incident upon which the grievance is based or the grievance is
waived.



2. Within ten (10) days after receipt of the written grievance by the Director,
the Director will meet with the aggrieved person in an effort to resolve it.

Level Three. If the aggrieved person is not satisfied with the disposition of her
grievance at Level Two, or if no decision has been rendered within ten (10) days
after she has first met with the Director, she may file the grievance in writing with
the Town Manager within five (5) days after a decision by the Director, of fifteen
(15) days after she has first met with the Director, whichever is sooner. Within
ten (10) days after receiving the written grievance, the Town Manager or his
designee will meet with the aggrieved person for the purpose of resolving the
grievance.

Level Four.

1. If the aggrieved person is not satisfied with the disposition of his
grievance at Level Three, or if no decision has been rendered within ten
(10) days after he has first met with the Town Manager, he may within
five (5) days after a decision by the Town Manager, or within twenty (20)
days of the filing of the grievance with the Town Manager, if there is no
answer of the Manager, request in writing the President of the Federation
submit his grievance to arbitration. If the Federation determines that the
grievance is meritorious, it may submit the grievance to binding
arbitration. In any case, the Federation must give notice to the Town of
submission of the grievance to arbitration within thirty (30) days of the
submission of the grievance to the Town Manager.

2. Within ten (10) days after such written notice of submission to arbitration,
the Town Manager or his designee and the Federation representative in
the matter will attempt to agree upon a mutually acceptable arbitrator and
will obtain a commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment within
the specified period, a request for a list of arbitrators must be made to the
American Arbitration Association by the Federation.

3. The arbitrator so selected will confer with representatives of the Town and
the Federation and hold hearings promptly and will issue her decision not
{ater than thirty (30) days from the date of the close of the hearings or, if
oral hearings have been waived, then from the date of final statements and
proofs are submitted to her. The arbitrator's decision will be in writing and
will set forth her findings of fact, reasoning and conclusions on issues
submitted. The arbitrator will be without power or authority to make any
decision which requires the commission of an act prohibited by law or
which is violation of the terms of this Agreement. The decision of the
arbitrator will be submitted to the Town and to the Federation and will be
final and binding. The arbitrator will have no power to add to, subtract
from or modify the Agreement and may only interpret and determine such
issues as may be submitted to him. Nothing contained in this Agreement
will prevent the Town from challenging the jurisdiction of the arbitrator.



4 The costs for the services of the arbitrator, including per diem expenses,
if any, and actual and necessary travel and subsistence expense, will be
borne equally by the Town and the Federation.

5. Either party may cause a transcript to be made of the arbitration hearing
at its own expense, and the transcript will be the official record of the
hearing. If the other party wants a copy of the transcript, it will pay one-
half of the cost of the stenographer and the copies. In every case, a copy
will be submitted to the arbitrator for her use.

6. Each party will pay its own cost for the arbitration.

7. The arbitrator must find a violation of a particular provision of this
Agreement in order to award a remedy.

Section 4.  Rights to Representation

Upon request the employee will be allowed representation by a Federation
representative, if desired, at all steps of this grievance procedure. When a grievant is
not represented by the Federation, the Federation will be given five (5) days prior notice
of a meeting, if possible and have the right to be present and to state its views at all
levels of this procedure. The Federation will have the right to appeal the disposition of a
grievance if such disposition is alleged to be a violation of this Agreement.

Section 5. Miscellaneous

a) If, in the judgment of the Federation, a grievance affects a group or class of
employees, the Federation may submit such grievance in writing to the Director
directly and the processing of such grievance will be commenced at Level Two.

b) Decisions rendered at Levels Two and Three of the grievance procedure will be
in writing setting forth the decision and the reasons thereof and will be
transmitted promptly to the Federation.

c) Alt documents, communications and records dealing with the processing of a
grievance will be filed separately from the personnel files of the participants.

d) Failure of an individual employee or group of employees or the Federation to
appeal a decision within the time limits specified will mean that the grievance will
be considered waived. Failure of the Town to provide an answer in writing or
otherwise, at any level will not excuse a failure of an employee, a group of
employees or the Federation to timely appeal to the next step.

ARTICLE VIl - FAIR PRACTICES

Section 1.

As sole collective bargaining agent, the Federation will accept into voluntary
membership all employees covered by this Agreement without regard to race, color,
creed, national origin, disability, sex, age, gender, as defined by law, or previous
affiliation with other organizations.

10



Section 2.

The Town and the Federation agree that there will be no discrimination in the
training, assignment, promotion, transfer, or discipline of employees because of race,
color, creed, religion, national origin, disability, sex, age, gender, as defined by law,
domicile, marital status, or participation or lack of participation, in any Federation
activities; provided, however, that only "protected activity" will be covered in the case of
Federation activity.

ARTICLE VIl - WORKING CONDITIONS

Section 1. Hours

a) The regular number of hours worked per week by each employee shall not be
reduced without agreement with the Federation.

b) Employees will be scheduled quarterly. The Town will have the right to set and
change the days of work, hours of work and starting and ending times without
bargaining with the Federation, provided, however, that work schedules shall be
effective for at least three months. An employee will be given two weeks
advancenotice of any change to his/her schedule. An employee will be granted
the opportunity to discuss any proposed changes to his/her schedule with the
library director.

c) Every four hours of work shall include one fifteen-minute break. Only one 15-
minute break may be combined with lunch times to extend it to 45 minutes.
Exceptions to this must be arranged at the discretion of the supervisor.

d) Employees scheduled to work a minimum of five hours in one day shall take a
thirty-minute unpaid lunch break if they desire, subject to the operational needs
of the Library.

e) A seniority substitute list shall determine who is called for substitute work in each

department. Seniority begins when an employee obtains permanent hours under
this contract.

1) Assistants or specialists, who work at least 50% of their scheduled hours
within their assigned department, get 1% priority (in seniority order) for that
department’s sub list.

2) Assistants or specialists, who work fewer than 50% of their scheduled
hours within their assigned department, get 2" priority (in seniority order)
for that department’s sub list.

3) Specialists who wish to sub as a specialist in another department for

which they have no assigned hours will get 3" priority for that
department's sub list.

11



4) Assistants who wish to sub as an assistant in another department for
which they have no assigned hours will get 3 priority for that
department’s sub list.

5) Wherever possible, subbing will be done with like to like — department
heads will be subbed with department heads, specialists will
be subbed with specialists, assistants with assistants. In the event that we
are unable to do so and have to fill a department head slot with an acting
department head, specialist sub hours with an assistant,
the person shall be compensated at the salary scale of the higher
classification at his/her current step for those hours. In the event that we
have to fill assistant sub hours with a specialist, the person shall be
compensated at their current pay rate.

()] Sunday Assignments will follow the same rules as substitute rules, with
the exception that Department Heads will always have seniority within
their department. When non-union administration staff are required to
work because of lack of union staffing, administration get priority when
choosing their department to work in. If administration is filling in due to
sickness or emergency, they will fill the already scheduled department
head slot. In the event additional personnel are needed, the Library may
request non-bargaining unit employees to perform such work. In the
event the Library is unable to fill the required schedule for a Sunday,
bargaining unit employees will be required to work in inverse seniority,
according to the most recent seniority list, looking first at seniority by
department and then by hiring date.

(g9) Employees will be scheduled to meet or exceed the minimum staffing
levels which are defined as:; "Main Library — this includes one (1)
department head, who fills one (1) of the four (4) Desk slots: two (2)
Circulations Assistants; one (1) Children’s Specialist, one (1) Reference
Specialist; and one (1) Custodian.”

Section 2.  Notice and Announcements

All official circulars pertaining to employees shall be posted on the Federation
bulletin boards and emailed to each employee including the Federation Representative.

Official circulars will mean documents received by the Library Director from the
Town Manager, or his designee, addressed to all employees, or memos from the Library
Director to all employees.

Section 3.
Seniority for employees employed in the Bargaining units on January 1, 1994 will

be as stated in Appendix B. Seniority for employees hired after January 1, 1994 will be
based upon total length of continuous service within the bargaining units.

12



Section 4. Personal injury Benefits

A, Employees will be required to report all accidents suffered by them in connection
with their employment to the appropriate authority within twenty-four (24) hours of
said accidents.

B. An employee receiving weekly disability benefits under the state Workers'
Compensation Act may, upon request, use accrued sick leave to make up the
difference between the employees' regular weekly wages and the weekly
disability benefits.

C. This section will not be interpreted to provide an employee with workers'
compensation benefits of any kind under this Agreement.

Section 5. Employee Files
A. Employee files shall be maintained under the following circumstances:

1. No material derogatory to an employee's conduct, service, character or
personality shall be ptaced in the files unless the employee is sent a
dated copy at the same time.

2. The employee shall have the right to submit a response to any statement
contained in their personnel file. The employee's statement shall also be
included in the file.

3. Upon request, an employee shall be given access to their file without
unreasonable delay.

4. Upon receipt of a written request, an employee shall be furnished a
reproduction of any material in their file within a reasonable period of
time.

Section 6. Volunteers

The Federation recognizes the Library uses volunteers to perform various duties
in the Library, including some duties performed by bargaining unit employees. The
Town agrees that it will not use volunteers to directly layoff, or reduce the hours of,
current bargaining unit employees.

Section 7. Library Closings

Employees not required to report to work or remain at work due to extreme
weather conditions shall not suffer monetary loss due to such closings. Employees will
be scheduled to meet or exceed the minimum staffing levels which are defined as: Main
Library - this includes 1 department head who fills one of the 4 desk slots, 2 circulation
assistants, 1 children’s specialist, 1 referencespecialist, and 1 custodian. MacKay — 2
library assistants

Subject to the approval of the Library Director or his/her designee, during
extreme weather conditions when the library remains open, employees will be allowed to
use their personal or vacation time to leave work provided that the library shall maintain

13



minimum staffing requirements.

Section 8. Delayed Library Openings

Employees shall not suffer monetary loss due to delayed library openings.

ARTICLE IX - HOLIDAYS

Section 1.

The following days will be considered to be paid holidays for employees regularly
scheduled to work on that day:

One half day on New Year's Eve Day (1:00pm)
New Year's Day

Martin Luther King Day Columbus Day

Presidents' Birthday Veteran's Day

Patriot's Day Early closing on day before
Thanksgiving Day (5:00pm)

Memorial Day Thanksgiving Day

Juneteenth Day After Thanksgiving

Independence Day Christmas Eve

Labor Day Christmas Day

In addition, all employees scheduled to work the day before Thanksgiving, the
day after Christmas, and the day before New Year's Day, will be paid for any
scheduled hours that the Library isclosed on such days.

Section 2.

Part-time employees will be paid for any hours they are scheduled to work on
days observed as holidays, pursuant to Section 1.

Section 3.

In order to be eligible for holiday pay, an employee must be present, or on an
approved paid leave, the last working day preceding a holiday and the first working day
following the holiday.

Section 4.

if a holiday listed in Section 1 is observed by the Library on a Saturday, full-time

employees not regularly scheduled to work on Saturdays will be allowed to take a

compensatory day off without loss of pay, within thirty days of the holiday. Approval of
the compensatory day off will not be unreasonably denied.

ARTICLE X - VACATION LEAVE

Section 1. _ Accrual of Vacation

Vacation year shall be from anniversary date of hire. Vacation shall be granted

14



based upon continuous service in the prior twelve-month period, and prorated
accordingly, in accordance with the following schedule:

All bargaining unit members shall earn prorated vacation leave monthly based on date of
hire (anniversary date) and length of continuous employment with the Town as follows:

.83 days per month from date of hire to completion of 4 years (10 days per year)

1.25 days per month from beginning of 5 years to completion of 9 years (15 days peryear)
1.66 days per month from beginning of 10 years to completion of 19 years (20 days per
year)

2.08 days per month from beginning of 20 years of employment (25 days per year)

Employees shall not be allowed to utilize their accrued vacation time until they complete
the mandatory ninety (80) day probation period. Upon completion of the ninety (90) day
period and after the manager’s approval, employees will have access to their accrued
vacation time.

Section 2. Scheduling

Vacation leave will be authorized at the discretion of the department heads at times, in
the opinion of the department heads, as to cause the least interference with the
performance of regular work of the Town.

Vacation leave will not be unreasonably denied. Department heads will take into
account the preference of employees as much as is possible.

Section 3.  Carry Over

Subject to the written approval of the Town Manager an employee may carry over ten
(10) days of vacation leave earned by the employee from one anniversary year to
thenext, sc long as it is used within the next year.

Section 4. Termination

Whenever employment is terminated, the employee shall be paid an amount for that
portion of the vacation allowance earned in the vacation year during which termination
occurred, up to the time of the employee's separation from the payroll.

Section 5.  Death

Whenever employment is terminated by death, the estate of the deceased shall be paid
the amount for that portion of the vacation allowance earned in any vacation year during
which the employee died, up to the time of his/fher separation from the payroll.

Section 6.

Employees regularly scheduled to work fifteen hours or more per week will accrue
vacation leave. For employees regularly scheduled to work less than thirty-five hours

per week, vacation accrual will be prorated in accordance with the number of hours an
employee works on an average weekly basis.
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ARTICLE XI| - PARENTAL LEAVE

Section 1.

Every bargaining unit employee who has completed the initial probationary
period of ninety (90) days will be entitled to a twelve (12) week leave of absence for the
purpose of parental leave, provided he/she gives at least two (2) weeks notice of his/her
anticipated date of departure and of his/her intention to return. Employees are urged to
give earlier notification in order to provide the Town with additional time to secure a
replacement. Upon return from a twelve (12) week leave of absence the employee will
be restored to his/her previous position. Parental leave shall be unpaid unless
bargaining unit members choose to use their accumulated sick leave, personal days, or
vacation time. Parental ieave shall be concurrent with FMLA.

Section 2. Child Care Leave

With the birth or adoption of a child or upon completion of a statutory leave an
employee will be entitled to an unpaid leave of absence of up to six (6) months or one
(1) complete year, provided the employee gives written notice at least four (4) weeks in
advance of the leave or adoption. Child rearing leave shall be concurrent with parental
leave as outlined under Section 1.

Section 3.

An employee who becomes unable to work prior to the birth of a child and who
presents documentation of such disability will be entitled to draw upon accrued sick
leave during the period of such disability prior to the commencement of any unpaid leave
of absence pursuant to Section 2. Employees on approved parental leave may use
accrued sick leave, and may elect to use such sick leave on a one day per week basis
for up to twelve weeks. The Town will pay its share of health insurance premiums for
the first twelve weeks of maternity leave.

Section 4.  General Provisions

Except as provided in Section 3, leave taken pursuant to this section will be
consecutive and unpaid and the return to employment will constitute a termination of
such leave. In determining the placement on the salary schedule of an employee
returning from leave taken pursuant to Section 2, credit for a full year of service will be
given on the salary schedule for the anniversary year during which the leave began
provided the employee completed at least one half (1/2) of the work year she would
have worked, otherwise, the employee will return to the step on the salary schedule heid
prior to the commencement of such leave. Nothing in this Section will prevent the Town
from laying off an employee pursuant to Article XVI| of this Agreement.

ARTICLE XIl SICK LEAVE

Section 1. Accumulation

An employee in continuous service shall earn 1.25 days of sick leave for each full
calendar month of service. Sick leave shall be accumulative up to one hundred and
twenty (120) days. A regular part-time employee shall be granted sick leave credits in
the same proportion that his/her part-time service bears to full time service, not including
substitute hours.
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Section 2.  Use of Sick Leave

Sick leave shall be granted to an employee only when the employee is
incapacitated from the performance of duties by personal sickness, injury or by exposure
to a contagious disease.

Sick leave is generally for protection of employees against loss of pay due to a
personal iliness. However, up to five sick days per year may be used by an employee
for the iliness of a dependent child, spouse, parent, or individual of dependent
relationship residing with the employee. The Library Director may, at her discretion,
require medical certification of any illness.

Section 3. __ Authorization of Sick Leave

Sick leave shall be authorized by the Library Director. Notification of iliness shall
be made to the employee's supervisor as soon as possible on each day of absence.

An empiloyee who is absent on sick leave for five or more days upon his return to
work may be required to submit to a medical examination by a duly qualified physician
selected by the Town, unless said employee submits a certificate from his/her personal
physician indicating the nature of the illness or injury and that the employee is physically
capable of returning to duty, and said certificate is acceptable to the Library Director.

The expense for medical examination by a duly qualified physician selected by
the Town in compliance with this Section shall be borne by the department.

Any regular scheduled time unavoidably lost as a result of a required attendance
at such examination shall be paid for as a regular time worked.

The requirements of this section may be waived by the Library Director with the
concurrence of the Town Manager.

Section 4. Donation

On a calendar year basis, employees may donate a maximum of 5 days sick
leave to co-workers of the Town eligible for such leave, provided the employee in need
has expired all available paid leave. Requests to donate sick leave will be submitted in
writing to the Town Manager for approval. Donated sick leave will not affect wellness
bonus.

Section 5. Wellness

Employees with limited sick leave utilization within a calendar year shall receive cash
bonuses according to the following schedule:days 5 days compensation

0 day 4 days compensation
1 days 3 day compensation
2 days 2 days compensation
3 days 1 day compensation
5+ days 0 days compensation

Said bonus payment shall be made no later than January 31% of the following calendar
year. This provision does not apply to any library employees hired on or after July 1,
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2019.

ARTICLE XIll PERSONAL LEAVE

Section 1.

All full-time employees are granted three days leave per year for personal
reasons.

Section 2.

All regular part-time employees who work at least twenty hours a week will be
granted personal time off on a prorated basis for personal reasons.

Section 3.

Personal reasons may be legal, business, religious, or other matters that cannot
be done after normal work hours. Forty-eight hours notice must be given in writing to
your supervisor for non- emergency time off.

Section 4.

Unused personal leave will be added to accrued sick leave at the end of each
fiscal year.

ARTICLE XIV JURY LEAVE

Employees will be granted leave without loss of pay for jury service. Employees
may be required to submit documentation attesting to attendance as jurors, and any
payments made to the employee will be deducted from the Town's payment to the

employee.

ARTICLE XV BEREAVEMENT LEAVE
Section 1.

Employees will be granted five (5) days off with pay in the event of the death of
the employee’s spouse, children, step-children, foster children, parents, step parents.

Section 2.

Employees will be granted three (3) days off with pay in the event of the death of
the employee’s grandparents, grandchildren, siblings and parents-in-law.

Section 3.

Employees will be granted one (1) days off with pay in the event of the death of
the employee’s sister-in-law, brother-in-law, aunts, uncles, nieces, nephews.

Section 4.

The Library Director, with the approval of the Town Manager, may extend the
18



maximum period of bereavement leave without loss of pay.

ARTICLE XVI OTHER LEAVES OF ABSENCES
Section 1.

Employees may be granted leaves of absences without compensation for a
period not exceeding 90 days in duration without loss of previous seniority. Only those
employees completing at least one year of continuous service shall be eligible for a
leave of absence under this section.

Employees granted a leave of absence shall be classified as out of service of the
Town and shall not be entitled to their benefits as may be provided by the Town,
including, but not limited to seniority, sick leave, vacation leave and compensation during
the period of the leave.

An employee granted a leave of absence for a period of thirty days or less shall
be entitled to coverage under applicable group health, and life insurance plans. An
employee granted a leave of absence for a period of more than thirty days may be
provided coverage under applicable group heaith and life insurance plans, provided that
the employee pays the total premium cost, in accordance with applicable statutes.

A leave of absence shall not be granted to enable an employee to accept other
employment or for self-employment. Any request for leave of absence, or reinstatement
after such leave without pay shall be made in writing.

Section 2.

The parties agree that all benefits to which an employee was entitled at the time
of her leave of absence commenced, including unused accumulated sick leave, will be
restored to her upon their return, and they will be assigned to the same position, which
she held at the time said leave commenced, if available; or, if not, to a substantially
similar or equivalent position.

Section 3.

Leaves of absence may be extended by the Town Manager, or his designee.
The right to increment credit in the same or substantially equivalent position upon return
from an extended leave will be determined by the Town Manager, or his designee, in
each case.
Section 4.

All requests for leave under this Article will be made to the Town Manager or his
designee.
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ARTICLE XVII LAYOFF AND RECALL

Section 1.

The determination of whether and when it becomes necessary to lay off any
employees shall be determined solely by the Town. The determination of what
classifications shall be subject to layoff, and what functions shall be reduced or
terminated, shall be determined solely by the Town. The number of persons to be laid off
within those classifications and functions shali be determined solely by the Town.

Within the classifications and functions that the Town determines shall have layoffs, the
Town will lay off employees in order of seniority.

Section 2,

For purposes of this Article, Department Heads (Librarians) will be divided into five
functions:

A Head of Readers Services
B. Head of Technical Services
(&} Head of Reference

D. Head of YouthServices

E. Head of Borrower Services

In addition, for purposes of this Article, Library Specialists will be divided into two
functions:

A, Reference
B. Non-Reference
Section 3.

In the event of a layoff, any incumbent in a position will be offered an opportunity
to displace or bump into the same or lower classification, providing that the following
criteria are satisfied: Said incumbent must be senior in seniority to the individual he/she
seeks todisplace or bump. In addition, said incumbent must meet the qualifications for
the classification and functions of the position for which the employee seeks to bump:

Department Heads

a) Technical Services - Minimum of two (2) year professional experience in
technical service in a public library.

b) Reader's Services - Minimum of one (1) year professional experience in public
services in a public library.

c) Youth Services - Minimum of two years of professional experience in children's
library services in a public library.

d) Head of Reference Services - Minimum of one (1) year of professional reference
experience in a public library.

e} Borrower Services — Minimum of one (1) year of professional experience
20



working in a public library.

Librarians
a) MLS Supervisory Librarian

b) MLS Librarians

Library Specialist

a) Reference Specialist - One year of experience in reference work in a public
library.

b) Children’s Specialists

c) Technical Services Specialists

Bumping Order:

Department Heads may bump down into:
¢ MLS Supervisory Librarian;
e MLS Librarian classification;
s Library Specialist classification; or
o Library Assistant classification

MLS Supervisory Librarian may bump down into:
¢ MLS Librarian;

s Library Specialists; or Library Assistant

MLS Librarians may bump down into:
s Library Specialists; or
e Library Assistant

Library Specialists may bump down into:
e Library Assistant classification

Bumping shall occur provided the employee bumping is qualified to fill the position of a
less senior employee following a thirty (30) day training period. All Department Heads
will be considered eligible to bump into any Reference Specialist position regardless of
whether the Department Head has one year of experience in reference work in a public
library. Employee of the Library outside of Units A or B may not bump into Units A or B
in order to avoid a layoff.

Section 4.
The Town agrees to give notice to the Federation in advance of the effective date of the
layoff and to bargain, upon request, the impact of the layoff. The notice will include the

number of employees to be laid off, the classification and functions to be reduced, and
the effective date of the layoff.
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Section 5.

Employees shall be given written notice of a layoff, at least 14 days prior to the effective
date of the layoff. Such notice will include the date of the layoff. The Town agrees to
create an 18 month recall list for permanent employees who are laid off. Any permanent
employee who is laid off shall be placed on the list by classification and specialization, if
applicable, in the order of his or her seniority. Employees shall be recalled to the position
from which they were laid off by seniority, in the event of a vacancy that the Town
intends to fill. The employee wili remain on the recall list for 18 months after the effective
date of his/her layoff, unless he/she:

a) waives his/her recall rights in writing;
b) resigns;

c) fails to accept recall to a position that he/she held immediately prior to
his/heriayoff, or to a substantially equivalent position; or

d) fails to report for work for a position that she has accepted within 7 days after the
receipt of the notice of recall.

All benefits to which an employee was entitled at the time of his/her layoff, including
unused accumulated sick leave, will be restored to him/her upon his/her return to active
employment, and he/she will be placed on the proper step of the salary schedule for her
current position, according to her experience and education.

Section 6. Notice of recall will be given by registered mail to the last address given
to the town by the employee. The Town may rely upon the last address given to it
by the employee. A copy of the notice of recall will be given to the Federation. If the
employee fails to respond within 5 days after the delivery of the notice of recall,
he/she shall be deemed tohave refused his/her position.

Section 7.

The determination of the necessity of layoffs, the selection of the classifications,
functions and the number of employees within those classifications and functions to be
laid off, the filling of vacancies, and the reassignment of employees within classification
as a result of reductions in force are essential elements of the Town's rights of
management and as such are non-grievable and not subject to arbitration.

However, the procedural requirements for laying off and recalling permanent employees

are grievable and subject to arbitration.

ARTICLE XVl COMPENSATION

Section 1.

The salaries of the members of the bargaining unit are set forth in Appendix A,
which is attached to, and made part of this Agreement. Payroll will be processed bi-
weekly. Employees who work two different classifications shall be paid the hourly rate
on the proper pay scale for the hours worked in each classification.
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Section 2.

Persons newly appointed to a position within the bargaining unit will be paid at
the first step of the classification, provided, however, the Town may place the person at
a higher step because of the person's qualifications, or because of the lack of qualified
applicants available at the first step.

Section 3.

Effective July 1, of each year, each employee who has completed at least one year of
continuous service will receive a step increase, up to the maximum number of steps
provided for in the salary schedule, provided however, the employee receives a
satisfactory performance evaluation. After completion of a one-year evaluation period
and a satisfactory performance evaluation, an employee shall receive a step increase.
Thereafter, annual step increases shall be awarded at the beginning of the fiscal year.

Section 4. Any employee required to work more than forty hours in a week will be_
compensated at the rate of one and one-half times his or her reqular hourly rate for

eachhour worked over forty hours.

Work performed by employees on Sundays will be paid at the rate of one and
one-half times his or her regutar hourly rate for each hour worked. The Library will first
request volunteers from among the bargaining units to fill the needs of the Library in
Article VIII, Section 1, letter “f’ for Sunday hours.

With administrative approval, employees may earn compensatory time off at 1.5
times their hourly rate instead of wages. Compensatory time earned shalt be used with
four (4) weeks of it being earned or shall be paid out in the form of overtime.

Section 6.

A statement of payroll deductions will be provided to each employee with each
regular paycheck.

Section 7.

Effective January 1, 1994, employees covered by this Agreement who are
authorized by the Town to use a private automobile to trave! outside the Town for Town
business will be reimbursed the current Internal Revenue Service rate.

Section 8.

Employees that are on the Town payroll as of December 31, 1991 shall have
their accumulated sick time frozen at the accumulated time and dollar value of
December 31, 1991. This time and dollar amount will be bought back at the time of the
employee's retirement or death. Retirement shall be defined in accordance with MGL
Chapter 32. Accumulated sick time for buy-back purposes shall not exceed 120 days.

Employees may continue to accumulate sick days beyond the total amount
frozen on December 31, 1991, but shall not have these days bought back.

Employees may use sick days from the frozen buy-back accumulation and will
have dollar value of buy-back reduced in accordance with the daily rate as of December
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31, 1991. Employees utilizing sick days from the frozen buy-back may earn sick time
back up to the buy-back accumulation on December 31, 1991. In no event will
employees be entitled to receive more in time or value than that which exists on
December 31, 1991,

The dollar value of accumulated sick time that is available for buy back shall be
adjusted each fiscal year by the Town established cost of living increase. Each
individual employee is responsible for maintaining and verifying all records regarding
such leave buy-back.

Section 9.

A person who is occasionally assigned the duties of a higher classification during
his/her regular work hours will be compensated at the rate of $1.00 per hour more than
his/her regular hourly rate, when coverage is for a time period that is for more than one
hour. The additional hourly rate shall also apply for any additional hours worked that day
beyond their scheduled hours.

Section 10.

Employees who complete the stated years of service will receive longevity
payments. Payments will be made in the first week of December and the first week of
June on a pro-rated basis. No payment will be made to any employee who leaves the
employment of the Town for any reason prior to June 1, and no payment will be made to
any employee who is on an unpaid leave of absence of any kind for more than four
weeks of the year, provided, however, that if the unpaid leave of absence is approved, it
will not constitute a break of service. Employees who are not regularly scheduled to
work 37.5 hours per week, will receive a payment proportionate to the number of hours
regularly scheduled for the employee divided by 37.5 in the preceding year ending June
1.

Continuous Years of Service Payment
10 years $1.750
15 years $2,500
20 years $3,250
25 years $4,000
Section 11.

Employees shall receive a shift differential of $1.00 per hour for working past
5:00 Monday through Friday and all day Saturday.

In order for an employee to receive the shift differential, she/he must work at
least one hour into the shift (past 5:00 p.m. on Mondays through Fridays and all day
Saturday).
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An employee’s unpaid break time shall not diminish one’s shift differential pay,
e.g. an employee who works on Monday from 12:30 p.m. to 9:00 p.m. will receive a
$4.00 differential even if she/he takes an unpaid break (not $3.50); and an employee

who works on Saturday from 8:30 a.m. to 5:00 p.m. will receive a $8.00 differential (not
$8.50).

The shift differential is only paid if it is actually worked - e.g. if employees swap
shifts, the differential is paid to the one working the evening, not the one originally
scheduled for the evening; and the differential is not included in ‘benefit day” pay (sick
day, vacation, etc).”

Section 12

The Town recognizes that service is improved when employees advance their
education and/or obtain specialized certifications associated with library positions.
Employees who obtain advanced educational degrees and/or specialized certifications
are encouraged to meet with the library director to explore opportunities for promotion or
additional compensation.

ARTICLE XIX DISCIPLINE AND JOB SECURITY

Permanent employees will not be suspended or discharged except for just cause.
A verbal reprimand shall be presented in a manner minimizing embarrassment to the
employee.

ARTICLE XX PROBATIONARY PERIOD

All newly hired employees will be on probation for the first ninety-days (90) of
their actual employment. During such probationary period, an employee will not be
eligible for any of the benefits provided in this contract except wages, health insurance,
sick leave, vacation leave, and holiday leave. Employees may be disciplined or
discharged during this period without cause and they will have no recourse to the
grievance arbitration procedure. if a probationary employee is discharged, the Town will
notify the Federation in writing. The first ninety-days (90) of actual employment for the
purposes of this Article will not include absences from work of more than five
consecutive scheduled work days.

ARTICLE XXI VACANCIES/NEW POSITIONS
Section 1.

Whenever a vacancy occurs or a new position is created in Bargaining Units A or
B that is intended to be filled, a notice of opening will be prepared. The notice of
opening will include the job title, major duties of the position, qualifications, pay rate,
hours of work, reporting relationships, a proposed closing date for applications, and
application instructions. The notice will be posted in the Adams and MacKay Libraries
for a period of at least seven days. The notice will be shared on the staff listserv and
then posted in the Adams and MacKay Libraries and for a period of at least seven days.
A copy will be sent to the Federation representative. At the discretion of the director, the
notice may be advertised externally either simultaneously with the internal posting or
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subsequent to it. Openings may be advertised outside the Library, provided in the case
of openings in the Bargaining Unit B, these advertisements must be made during the
sameperiod the opening is posted.

Section 2.

All applications will be submitted to the Director designee.

Section 3.

An employee who applies for a posted position and meets the qualifications of
the position will be granted an interview with the Director and/or their immediate
designee as soon as possible.

Section 4.

The following factors will be used in determining selection for a vacancy in Bargaining
Unit B:

1. Education and training directly related to the duties of the vacant position.

2. When two or more applicants are applying for a vacant position, all things being
equal (as determined by the Town), seniority will be the deciding factor. In the
event the selection of an applicant by the Library Director is the subject of a
grievance or an arbitration, it will be presumed the Library Director's selection
was in accordance with the Agreement.

¥ When vacancies are to be filled, bargaining unit employees will be considered
before casual employees.

Section 5.

In determining selection for a vacancy in Bargaining Unit A, the Town agrees to
consider service with the Chelmsford Library, provided however, that the Town's choice
of an applicant for such a vacancy will not be subject to grievance or arbitration.

Section 6.

For the purposes of Section 4 of this Article, seniority will be continuous service
within Bargaining Units A and/or B, subject to Appendix B, Seniority List, of the
Agreement.

Section 7.

The Director of the Library and the Federation have worked together during times
of staffing needs by offering hours to existing, qualified, part time bargaining unit
employees prior to employees outside of the bargaining unit. The parties agree to
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continue this practice. During these times, the Employer is committed to communicating
these shift opportunities to bargaining unit employees. Bargaining unit employees are
committed to communicating his/her desire for these shift opportunities. These internally
posted shift opportunities shall remain open for a reasonable amount of time.

ARTICLE XXl JOB DESCRIPTIONS

At the request of either party, the Library director shall meet with the Federation
Vice President and one other employee for the purpose of negotiating any changes in
existing job descriptions and/or the duties and salaries of proposed new job descriptions.
The Town may issue new job descriptions with ten (10) days notice to the Federation.

Any issues arising from changes in existing job descriptions or the establishment
of new job descriptions shall be negotiated at such meetings, including, but not limited
to, the scope and responsibilities of the position, scope and nature of supervision
exercised or received and position requirements.

Employees may initiate a review of their job description by filing a request in
writing to the Library Director with a copy to the Federation Vice President.

Issues arising out of job description negotiations that are not resolved within sixty
(60) days of the initial meeting may be appealed by the Federation to the Board of
Trustees. The Board of Trustees' decision in the matter shall be final. The parties agree
that this process satisfied MGL Chapter 150E bargaining requirements for the issuance
or revision of job descriptions.

Each employee shall be provided a copy of their job description upon request.

ARTICLE XXl WAIVER

The parties acknowledge that during the negotiations which preceded this
Agreement, each had the unlimited right and opportunity to make demands and
proposals with respect to any subject or matter not removed by law from the area of
collective bargaining and that the understandings and agreements arrived at by the
parties after the exercise of that right and opportunity are set forth in this Agreement.
Therefore, the Town and the Federation, for the life of this Agreement, each voluntarily
and unqualifiedly waive the right, and each agree that the other will not be obligated, to
bargain collectively with respect to any subject or matter referred to, or covered in this
Agreement.

ARTICLE XXIV NO STRIKE
Section 1.
No employee covered by this Agreement will engage in, induce or encourage any
strike, work stoppage, slowdown, sympathy strike, or other withholding of services from

the Employer, including so-called work to rule, refusal to perform in whole or in part
duties of employment, however established, and the withholding of overtime services.
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Section 2.

The Federation agrees that neither the Federation nor any of its officers, agents
or members, nor any employee covered by this Agreement, will call, institute, authorize,
participate in or sanction any strike, work stoppage, slowdown, sympathy strike or other
withholding of services, including so-called work-to-rule, refusal to perform in whole or in
part duties of employment, however established, and withholding of overtime services,
including upon termination of this Agreement.

Section 3.

The Federation agrees further that should any employee or group of employees
covered by this Agreement engage in any such job action, the Federation will forthwith
disallow such activity, refuse to recognize any picket line established in connection
therewith, and take all reasonable means to induce such employee or group of
employees to terminate such job action.

Section 4.

Violation of this Article or refusal to cross any picket line in the performance of
duty will be a violation of this agreement and will be just cause for disciplinary action by
the Town against an employee and such other action that the Town may deem

appropriate.
Section 5.

The Town may, in addition to the remedies under Chapter 150E of the General
Laws or this Agreement, file an action in the court of appropriate jurisdiction to enforce

this article.

ARTICLE XXV TUITION REIMBURSEMENT

The Town shall reimburse an employee for courses or workshops, which are related to
the employee’s duties and responsibilities. Reimbursement shall be contingent upon
the employee obtaining a passing grade for a course, or documentation indicating
completion of a workshop. The maximum amount to be expended by the Town for such
reimbursement shall not exceed three thousand dollars ($3,000.00) during each year of
the Agreement, with no employee to receive more than one thousand five hundred
dollars ($1,500.00) uniess no other employee qualifies (however, if an employee is
required to attend a course, conference, or workshop, he/she shall be fully reimbursed).
Unless the course is required by the Town, the employee shall not be paid for time in

attendance.

ARTICLE XXVI STABILITY OF AGREEMENT

Section 1.

No agreement, understanding, alternation, amendment or variation of this
Agreement's terms will bind the parties to this Agreement unless made and executed in
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RESTRUCTURED LIBRARY WAGE SCHEDULE

Effective July 1, 2025: 3% increase to the wage schedule for Units
A & B, as reflected in the FY26 salary tables below

Effective July 1, 2026: 3.25% increase to the wage schedule for

APPENDIX A

UnitsA & B.
Effective July 1, 2027: 3.25% increase to the wage schedule for
UnitsA & B.
Wages:
UNIT A
DEPARTMENT HEAD
FY26 FY27 | FY28
STEP HOURLY RATE
1 33.0795 34.1546 35.2646
2 34.4152 35.5337 36.6885
3 35.7509 36.9128 38.1125
4 37.1357 38.3426 39.5887
8 38.6319 39.8874 41.1837
6 40.1654 41.4708 42.8186
7 41.7606 43.1178 445191
8 43.4178 44.8289 46.2858
9 45.1244 46.5909 48.1051
10 47.4851 49.0284 50.6218
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SPECIALIST

FY26 | FY27 FYas
STEP HOURLY
RATE
1 |30.3961 | 31.3840 32.4040
2 | 315832326097 33.6695
3 | 32.8199 | 33.8865 34.9878
4 | 34.1060 | 35.2144 36.3589
5 | 354293 | 36.5808 37.7697
6 | 36.8142 | 38.0107 39.2460
7 | 38.1125]39.3512 40.6301
8 | 39.4483 | 40.7304 42.0541
9 | 40.8208 | 42.1475 435173
10 | 42.8511 | 44.2438 456817
UNIT B
LIBRARY ASSISTANT
FY26 | EY27 FY28
STEP HOURLY
RATE
1 227167 | 23.4550 | 24.2173
2 23.5206 | 24.2850 | 25.0743
3 243367 | 251276 | 25.9442
4 251404 | 25.9575 | 26.8011
5 25.9567 | 26.8003 | 27.6713
6 26.7605 | 27.6302 | 28.5282
7 27.5766 | 28.4728 | 29.3982
8 28.3803 | 29.3027 | 30.2550
9 29.1966 | 30.1455 | 31.1252
10 304737 | 31.4641 | 32.4867
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LIBRARY SPECIALIST

FY26 | EY27 FY28

STEP HOURLY
RATE

1 25.7464 | 26.5832 | 27.4472
2 26.7729 | 27.6430 | 28.5414
3 27.7869 | 28.6900 | 29.6224
4 28.8009 | 29.7369 | 30.7033
5 29.8273 | 30.7967 | 31.7976
6 30.8413 | 31.8436 | 32.8785
7 31.8676 | 32.9033 | 33.9727
8 32.8817 | 33.9504 | 35.0538
9 33.8959 | 34.9975 | 36.1349
10 35.4448 | 36.5068 | 37.7862

LIBRARY SPECIALIST W/MLS

EY26 [EY2r [ FY28
STEP HOURLY

RATE

1 292707 | 30.2220 | 31.2042
2 30.7177 | 31.7160 | 32.7468
3 32.1522 | 331971 | 34.2760
4 33.5991 | 34.6911 | 35.8186
5 35.0458 | 36.1848 | 37.3608
6 36.4802 | 37.6658 | 38.8899
7 37.9272 | 39.1508 | 40.4325
8 39.3617 | 40.6410 | 41.9618
9 40.8085 | 42.1348 | 43.5042
10 42.8511 | 44.2438 | 45.6817







